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x uR*ihiii( : 

H IqPiMMf o«t> 41 a ftw 41 wf ^ YfiP^T 4 ^— 

(4») ^ -npfrn 4fer srftjpm, 1976 (1976 4!T 21) wf^nti 

(41) “1^45^1 ” ^ Rw* 4<, 1987 4il srf^tl ^ - '.*:*■'m -.**■ .'•-<•'•!' V . v * 
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THE GAZETTE OF INDIA : EXTRAORDINARY _ [Part HI—Sec. 4] 

(*) “ ^ ****" * to Ttm *nw mm arftarft aifato 1 1 

(^) M to>" 3#m ^ mr 3 ^ 3*r-«mr (i) ^ 3fa% wiPrt simsfe into? tor $ i 

(^) "f^r* 3 to to<?T 3rft?tot % | 

(^) “?Tren ww" ^ cicffr 7iren ( ^i 9*nr to w srftoifl 3 T f *ri td $ i 

(^) fe>4) wato^n# arf^$ i 

(■?t) "wpt kffV4><0 ” ^ »iftoiR*iY ^ *nto ^i anawj to vfyiR<?T ^ into % 3?®?$? srf ■tp^nfai 3?ftonft atoto 
* 11 

0*) : 

(■^) nfWlwto (sifto) ^ ■^r^f tor; 

C®r) ^ sraf^, arfini»rtt -»n ^r*# , «rrtt ^NNnror 

(*) tor^torcitoaR^stor-tf itf unfit i 
( ? ) " hR«N 4P ^ to<n to tof *jt, to , to *rf%nta $1 

4.4^0 t 

Cs) “’hIW” ^ srftorft *n toWr ^fir (to to/tot *ft to ^rt/$ft arftoR) *n toq i fl to i) to 

stfrore m to*rt mt tom, nim-ftm, to to urtf, ^ ^ith atoto tn 

to3 toto ferftrar $ ^w? to*to totototi 

(*) Wnm3(^»)<i) ^^ 3i f% q ^ T ^ , 

(*0 " tor M ^ atota aft? yr«if«*raf ^ttot <fi toa, ^r ftotof ^ toto fato 3 

^ toffs ftoi to, fe>4) 4mnii "4 ton# *n ^4«n'(l urt yf?mi< urer ftor to *j?t tor toto 11 

00 ,( to<R”3toT tototo atftojf i 

(*0 ‘‘w^to^toa^to^ totoi, to 

(^) “ qffoa togqv ’’^ w r frigid ^f Iton gsr irerc gram qto gren arfg^rft, ^gt-ii ^ atftPCTft 

■'f ?[, 3Tf^cI $ I 


sisiw-n 

aiftwnfNf aftr ^nfwrfNf w entf^ui , uRefl^i wn ftr 

3. aiftrayrfWf aftr w iifhwt m : 

(^r) ^ 

(i) *»hhs stitmft ^hnt 
(0 ^s-i 

(ii) ^T-U 

(iii) ^fT-m 

ft»# 4<HMH ^ "4 •q^PT TO fWl : 

(i) sifM^ra 
(a) wsrwnp 

(ui) ^j(3ra«ra> 

(iv) 


( 



[ *tPT III—TSTO4j 


^ ^WT Wl> j 


^ ^ *m * *yfrr 3 ftE Wfc fam 

^JXl 

(2 ) ^<gi-V—faftoQti iM 

™**"**J^ Ww-w-^w, o^Mnt <ftt *» <m ttnl. tt« ft*** 

(3) ^-’M'NNi'tiM • 

ISt ^^T* ***** #*. ** Mmr mw ■« ** m* « 

Vny^nri * WlnlPf Vt I 


^W % *M «Owr *WH«ft WWR XR fo^RT *rN* ♦* * iRTOrf ^ jft ^Tft , 

5 . 

(i) *IWtJ< ^^ tow ftgfta V |^|d^*#*,^ ^ , MJ)J| ft^ M | ft|w<| ^ 

(4) (i) 

(w) AM IMI^^ff^wItnm IWiwfrw ***** Aft#, fa*# *tf*KT , arom 
(*) I^h*^T/ qflr^ aIIPto vttp«ft,ft# tom Amb*# ^r^ft*,^ 
w a ^ fastar is ft^ Tinr ^nff Vhr» 


(ii) 


6» ^m«i*r *ftr ^ 

* * **• * " M ‘ l ' n * ,ra " * «-<» < 1) * <™* *** TOR m wm-wm m Mnft.« ^ 

7. itor wm 


<w4 SIROr## ; 
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ftaii < 

-gfft acraf^r ^ l^nz "stt _ , 

(iii) 

3Rf%R> ^ arafa ^ ^ ^ ^' ll 1 „ _ . r r 

: ( iv ) (^T) *n mnw wf Pc$n ^ ^ ^ ^ ^ ^ T^n, M 

?Rt ^ 3 sntfto arafa ^ ^ : * ? ^ nTI 

niteiS«n*tanill|<te«i toUTOto wM'+m^ * *3*>* aro TO! ^ 

•*pM 1 • 

9. WI*lW®T ,_ , . 

SlfacRlft Tfl «F»faTft ^ lN> 3 T*IPft ^ 1^1 '“"V 11 _ 

Oi) 

3rf«p*ift V{ ^TR T*n#SFT^^*»^ ! — 

OP) 

TJ^ ^JT 3cR ^fiT W ^ $> _ 

(ig) 

i, ftreri ^ irip™ ^ -m «ni 

m ■gm^Tratftr __,, , 

iii(\)^ pt gn %fatt to 3 Tj! afta f^j. fro !Nt s arft ^ ^r wm 

^ 37^ 3^ -5R5R #ft :— 

(i) t^t 

(ii) f^FTCTf ^ 'Wt 4 ^ ^ ^ 

(ii) f^ft arfwft ^farftSRT ^r-fafrw l 0®) * *\ * wti * M tfafttwr*,*** 

(2) ^q-Wnm (i) *ard^e firit sfii^T it <ft ^ ^ ft** 

^nfarfirai f. ftqRa ?rfwft ^ fofere Tfffofrr ^ Eht ^ ^ im ife ^n are^' ” pw * ?f * 

WI5^ 1 

arfq^^t ^Tfl 1^1 

f&% 3T3?imR^ ^rfBnfFn vff’T ^ M, ^ wifnif^Fiftwt s^^^^nftct M ^ ^ W 
^ srftranft n ^nrt ^ 3?T?TraPra7 ^Anp^n 1 

it, siftraiftm aftr %m-Pt«jfri 

{ l) ^ *ft acrf^r^jRt ^n 60 'M ^ sifj ^ ^ i^n '• 
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^ gff ft r <raw, (2) 3 w - jh^Pw ftwft wflm tr, arft 

W^ipR toft ariMta toMhA 55 iftasjfft iW so 1ft ^sr ^ tft 

it, toft *ft <W4 dfll-fa^riRlFFmfc : 

^BPftfrw *«r-MWt ^ toft ift 3rt*mft rt ipfcnft ^ n nr ^nPrjw ton ^mpn, ri twt far 

arf^trft it hihc} 3 u*t it in ifti nftft tot to <t>*taid it *11**^ ^ n> toft ito to ftifara ft nifty 1 ft ftp® ^bj tf 

ftft atfWd IT *>*fqiO 1R1* ito «*flpwd it uto ft #T toft ^ HTH to IPflftt ^ uto ft ^7 toft ft, HRR 

MH'uF^i 1 ft ftt 1H( : 

^ nr toft fthn acrm ^ ftoi ^ pis lift ift faitof spiiftii ft man i to ftm antotn ftoft i* fttft #i toft 
mfft ftt ftlm fafti #n 1 >411 ftift 1* P»«fo tor ft % srcrer ^ fair nr anftiji «iiftWia to ft, nr uto ft topn 
■^»'<l u wfwd.m to ft nrer m flpi unr, ftft far 3naw ft it# tow ft 1 fto ft 1 

(2) 3T*ltf ftift ft IP? ft 4>*< (RftfWfcft n> ^*li fafto ’jftfal <iMI( UM81 4>l«fl, ft H ^ndlll UWi fa, 

n-fafa n (1) ft st^rk farfti townft ft touft ft ftuftyr ir fa n iw i nflm r to 
«**ftol ft nto ft 3>n-w it ^dwf^sM aiftt &*m ^ ftroftv i ^*ft 1 

^ ftPPPT ^ "5ral^3 ^3 -J)fV^>(d IT 'FPfaffy PRJ-’SlPf irtH ^ mtd <N&9 

3 ^ «n^ ^ ^ atnfi^ l^i 3tor 1 # ^n tm ^ ^r qjt 

3rt 3jftwift?ir ^•$ 3ng 8P«r i, 8H ^ 3?P?w f^i #nf^ ifrn 1 

! . . 

3Tsqra-3 

^W*RW, 3ftWlf, tgn^ Umd4i 

12 . ifciT-ft*n< 

^ ?m 3R^r -m ^ ^pw to sro w-ufi ^ i^^wi ^u wif m 
Iroffar 3m ^ tw ^ik. j n ato t*rafi^r ■aimnft ftf^r i ~ 

13 . Tartar 

' ' : . ’ • ■ v ^ 

(0 ^N>^-ftrf ; ra*T(3),(4),(5) 

3T«NhT ^fW»id 4>^id qfr ixdii) 4W«f ^ fan yrer qft^w wi wf ^ <w^*fa <dm 1 

(a) ti qUwii ^p4«iT ^ srcr PimIRo ^ m 'j'rfNr/4ft ^w?ft t?®i arosn %*n ^ni ^ 
<rPW»TR<|T ^I ^tf^lR’qf, ^331 'ft TRTOH ^ Tfrn ftPH ^HI I 

(Si) (*>) ^f i p&5 ( w aflftrod ^ ^ wn 84? #spf ^r ^nrm ^r 34w»t 

In^Pro ^ ^ ^ «H^ft I r 

(W) W85H dmnii i# ^P1R ^»II ^ ^ ^IT 3rf^F> 3?f^rpt ^JT ff, ^ff 83^ 

f 7 !) ^^ 1!^ wf ^n liWRR4 WT^T^WlR^^Tir afpRT^qp^sm 3»f^CT& ^HPNrd lif,Z|fi 

(iv) ^ 7 5n?f «N ^r Tiran ftra mi?R, atnfNr +i4 Rimpi, ^IW»f 3rfi,^ ftwft ^ 29 

t 1980 ^ ^ x^f. 2/i7-3iR3nt^h 5 rf ^R^ifMO #ntfM3%R*Tpif^^?Ri smn? nrfta 

^ Tiren ippwsf ^ g^RTif 85 wft ifoaxn wirf 8 irf ija»jjf ^ar 3 ff^id 

a^to^n afwcfl’i Tirer 3 ra^i^f ^ ^ lift, mf % ^fr ^ fcifar 22 'maflt, 

1991 TOTTOTJ11-3/90 3R3IR.^. (|) ^^Nr^^ wt ^^R*1R^ 3RI»fe 3|ft SfPwlftqT^l 
• <f4^iR 4 ift WR qRww xt I 
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-giroTimt 3 n#sift#Tm*f if# 415 ,# in?# % nft «wri m wrfw #ftff#?iFfi n# ftunn^ftm# 

^ - 3 Nr mt mrnftr ft* n# * # nm # mfts # m#nrc m 1 #*# ml wit #***" 

3TRfw ### %R ar^mfft 3ft #£ ftn i# smft# ?ra lira ftq m* sftf # aignir ft## mt nn#t t 

14 . M^MRi 

^eft SI'JI mT H4>dl ^ : 

urg ny ft jft if arftmrfoif nr n#mf#f # v^ f m 4 U# wm ski grftftfi m* m 29 m ayre forc ftq nq 
Pm# # ang«R ml 4iH*n i 

15 . VMWKM 

n^jfo 3 Tftm#nT 4 * 44 K l M WHWmit ^|4 m##tft*Ptgmr ftmnn i# 

zjf ij(ff ■3155 #apf ~qj ^HRH if T*Il 4 ftT u l ft# faRi'c 3mftm 3RWT hM 1 «i # < 6 *i ft Ft, nFT ^ RHI ilKi« ftl 

VHM rc re mn ft m# n># nr ftfttm ft ft# # nnn Mcqwffid faqi m ^<*><11 1 1 „> 

3 ISIPI -4 

a^ramr, 3Fj?mm v?i amft 

16. ft*# a#ra»# nr nrinrft nSt ftw n»t $xiw 

u#4r srRrm# nrmftn# ftm mr Tjoftifam 3 rfam# nr m*fmft Ftnr #t Frftt ftmij "tar mt 3 RR mt mftft <rar nF ftm 
# <nft VKK ftR ft mftl m mftl#, fftft ^W-Wq, ftRI# m ftftl Pl^ll^K Wm #T Wl 

TR «FIMdl ftn I 

17. ft Pi *1 Ml" 3r#?if # 3*^mcri 4il ^iftw 

sra ^TR-^m TR ft; ^ n# 3r## t# P## mt # aryn^r m#r, fftrft mm-Pr#!, ftra# .nr ftm ft -jft nai nm #1 

18. .ntnfttnm n^rnr in# mr 5 rf#n 

3J#cF 3lfnm# m mftmft 3P# wftf ^ ^Nf wft ^Fif # MIM# ^ #fa ^ y{ M ^ 4 >Mdl w<; "3^ m JFW m. 
anim^r^ft# j i ^1m twrw^^ftr.nnw 

ft nf ^ii^ ^ ^ 3nft4Rn ^ ^ ^ tni ^ ^ ^ nr era* nfro 3 ^*^# sro 3^ 'icr ^ 

4R# ^ ftH ■=! ^FT niH I ^ 3lrft 4^ft# 3Fppt # 1 ^ ^F 'Mft f fl ^Ml I 

19. Ift ftn njt nf# n*r <ift« s 

U#4» 3lft^# m 4»4^l0 "3ft 4>t ^1 $MH4l(l T^f Pl®di'j«l c f» 4^*TI #T ^N* ^»l ftl *t«l^ ^ ^ W ' TI 

n^^'ianM.^^riiFaif^nm^i-^^wrft^raRftOT^i^^^siH^n 1 

20. ^rtr, ^ft# 3 nft nsr #*151*1 

4 ^ # aift^nflnT^i^ft# rmalrot^^ ^<yrd#ft ; n^N*#^»Fj f#n4M^ f'^r i n ^fe4l ~qi a nft# 
ftr? # im •*$ ^n aft ## # ft*n ^ ft# ^<i#n m nR^nt ^ m u^Fiftm *wf a^n, # 

q<<*»u1 w ^rft 3 rfw ^ fI i 

21. 3iftwtf nr nsift# 5m vm # tFspiit nr nranra nr miRmiR* nrawn W% if nm ^ #rr 

^ *ft arfq^ m anft# wi mftant # ^ # ft=n # nre* ft^R^rr, ^rr ^t mt nF 

#r## # ni 3#rrfft, ^ T«^ftR, "Fn# ft 5 nsrN ni mpi ^tt : 

TR5 arftRjRt *n nnft# ^# #^| # ftn ft# wi^» nr n>ftn ^r- ^r 3 t«ri nftftrar, 

4>dW4> , sqMMt^Ri, #r^#R>, *i$ifai4>, mt# 5 » 3 mm mMiftm «<i>Ri mi srrmftnm m# W sr^ ^ mr nmm 
tft - 3^#'3^ft «t»inT<ri4l i i mi#if#3 mmn: 

tr^ nF # ft fr m# ml nF Fin if ^ti nr 3 ^ mwi n^ mr ^tt n^: wi «ifM=hHi 'm m^r m# nr* ftn nn? 1 ^ 

m#ftrm : __ ^ ^ 

(i) srfam# m n#n# # nfimr mi m^ n^n nf^ ft# mrcrc m ft# m#mr ^ cim t m ft# #m ^ nr 

m#7Fi i^f# mr mi# ■& m cramr tppi mmi $ # mr Fnmt ijnm ift mt im t 
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TOffTOWlTO: gRBTOI 

(iO ^ft*TT ^ ^ 3NN W9R ^F 

WTOt^l^T^TO^^TO^^TOCT-tilf^TOTOtfcfaTOTTOpin 

%GT1\ 3W TOTOt *, M TO*Fft aifeT^M, 1956 (1956 TO 1) 4TOTOTOll^1^TO*TOp^ TOfrl <ftwj)y i 
^n ari^taWTOqifrlfrH, n4MT^ftR fe4 l 4K»lO ^^ ^7fir^TO^,3P#T^iyT^TOT^f#IT : 
^ ^ arfaroft 4TTOM t *taiy& ajfoppw, 1912 (1912 to 2 ) 4 ? mm wpi ft# *F 4 4 *p * a ?#4 

tfiwjl<p n fa4 1 %ft ##ft #, # ti)tii»fl TftfjftTO aiftPlTO, 1860 (1860 TO 21) TOW9 H^f l ft# 

ftf^ ^ 41»(l4 # 41 ft# Dfftftft, $»|tfW 41 #WH '«PlR| # Tfa$4R*T, TOftTOlTOT^f 4R# 

uroir fc i ' 

(iv) 4fc#*ffl# 4iTO f4#TOWTBftTOft4ft^T^#llTOft#TO#4ftTO3feqr4iTOfeTOftf^ TO»ft ftg ap# 

TOT ftl* TO ft# TO»T # TO^ 4fol #&TO* 4# 4^41 | 

22 . >wfa6»i{l ur "to fftj ftar % appftrcr 4tff jtar to TOfftflr If 4 tow 

|4eti # «»jr**(i ftftwi iram-TO # toj?t ftn ftn arpfam #nr i 

(2) 4^fW> ^ 4lTOp4ftTO^^ <nfV» WW TOlfff 

TO^itfTO^a*3qfftft4T#TO>4TOTO>^4TTO*4a3CTfttf1^4^#rc^t#*ftTOfTOR 

WTyro^sro to 4T o q ywHWH* 4nfaf 4ft #tob #i : 

Pnm $ TOR *ft# TO^*3qfftft4Tatfroi^4ftTO*#4*TO^ 

sig^fe# 4i srfTOr 4ft *#4>pf tot ftiflw ft4i to? i 

23. #514 %TO?TTTOr 

^ ^ TO TOfatf *PT 414#^TOTOTO# TO TO# SlftTO^.TOI^TOOTTOTOW^f #TO TOTO 

# ^ ^ ^ 44 4? ^Js’ncTC 4 4T?T 4?T 4? 44TO I 

24. ’3TOTT affr ^ftTOT 457% % 44T# 

(i) grfMroft TOTOMt 4<ft4rc34»#ft# m *3 41 afffNror arfta# 4i toNi» fr 4ft{ <m»u «4ft i t »lm 

3r#4f#R#ft#TO744T aftft 3ft734n%4R#ft# 3TOTOfti4ft4TOK#ftrc4^4ft aig»jfir 

(li) TO^ «3df«4TOrft TO TO»fro* 

0) ’rtt* ^Tf TO TOff ^TO TO ^TO ^ 

(2) 3^ 41^ # 4TO-fftl 41717*1413, %78 ^ TOTOt 1ITOJ TO TOTOWTO#^^ 1^ 1 
TO^TOW : ■ ;■ ; 

TO faftw # ftn? "#*" to tofV a#%, # #4 hHpito 3ifaft44, 1961 (19614428)3% i 

25. ttiJf, #47f 3Wj^- 3 

^ # SjftTOft 41TON# ft# 71Wlft7ZF#, 4Wf, g frflHT 4lft#ft744ft 47§#f%71#4F# 4# 4*41 • 

TOgTOfarH4M r»^ TOT^ff%# glfaro^TOTONlft^■3tT l l i %^TOTOftTOT UTOl^HI Pl^ H »a4 4^TOIT 
^ *iri to^h i 

W«^«MU| : 

trofUnro ^ TO*lf» to nfinjfNf to ftnft 1 to*t Hi wg ^ flwro to^t to'^^to ^ toHto ^ 

fer? s wnun > 

26. TO^#1 3^^TO0l^?ff TO5ffWTO . 

(1) ^ 3lfTOJPft ^ TOJrot TOfTOTO TOT 3:- * . 

(0 Iroft^TOTO^nt41 arttorosrfTO^41 wtoti 4i 1*#^wiftif,TOf^fTOf, 

TOFfhn TOWl 4li TO ft#ra it 414 8>, faTOfr TO? 1* Vf TO TOTOR 1>, TOf ^ #JT^413TH^ 
1 lft4R ^ TOPI ^ TO< ^ 4& 3q»^l TOff ^TO 41 3?TO8 WT45^ TO TOI^ %# ^OTOT 4& 

atnfEjTO TO®*mr "^f TOff i 
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THE GAZETTE OF INDIA : EXTRAORDINARY 

#kf gi i^ft <ft ?rcy 3ft siftpjfNf 3ft 3# <*^ii i 

(in) ^ w*! 3tff *kn 1 

(iv) 

^rfta-4><lfed *¥ ^ y’yd'+i ^ 3ft| wtRttl'KI #1-^3 3>T oeiqgK 3lft T^llj 3^ 

•^n gi to tftraa *f «iRw 3ft sifirjfifi 3^ft 3> I^R ww 3?f eVn : 

^ 3ft$ aqfa33ft 31 g^Nrft fRftqrc 3i ft# ftra 3 I 331 ^qrsr gft 3m 73 m 3 trt f^?r anwpft 3v* 
3>43lfl 3ft 3?R aqftR ft '^WcTF $ : 

g^ gft$ ajftwft 3t 3^3ift f3*ft ft*ft *?3nft 33R *ftwt 3 3n»t srer 3 * wsm t faw ^ 

gi fim 4Ig3»lO ?3K'kfcn^3q35 W3^,3^ftf3mt 3^-R3FT^fcR3lT3OT^^*HHnft «*><u 

11 

ggg^ | ftgj 3Tfw3 31 3>43lft ^uillfrt i\, WT 3frfV^Rt 3ft 30 ^333 31 tW3T 3ft 3PPft 
gq fcwj| ^R«i» ftgr 3ftr fa<!H u i ^ sppft (V*mRi 3ft Tjqrcft 3> Iti^ «hi«A 33'3^<rly «*»Vn i ft*n «(^w»i(l 3i 

gn^kt 3ft w fft33 ^ 3?3 1?T |iw u i ftcirt 3t ^ft frefftci fggRi 3$( ft w 3i *ft ^ ar^ 

SPFIT 5E 0 I •^35'lft ftf 3RT3*f T?R ^ 3t 3313 «ft fcR fft3lf?Rq3 $ *t*3p33 '♦iimIcth 'ft 33^33 **><.oi $i 3^ ^otw 
Pb^t^f! ■M<*»rtl ^ I 

tWI<MU I 1:- f&ft33-^3»ftqR ft I^Slflwnft 313313*falft 3ft ^^3R*I3iq^ 3^-333ft 

W ft.lftSIcT ^rniaff 3ft 0 I 4 +T, 3^ 3K? W^l^T ft<13 ft 3rf33I f I 

7 ^12;. %ftt 3Tfwft 3T 3ft3lft 3ft 33fa W? ft ftcR 3Rft 3?3 MtUWM tfft ft ^H«f y^U 3RHT 3RR 
3^f^ftai3ft'33 3Nft?lft311 v ^3ftW!ftT3ft^ftR3ft3ftmilft3*ft3ft3ft3I3f3ftftfaT3pqftg333tf 

ft3T I 

27. «IH, 3RTR 3#tr TRTfrT 

(1) wte 3TRt 3T Rnfafelcl ^ ^TT ^ 1^ ^ arrm^f lief ^Risif ^ 

Uj$ ft^i'Jll TR 53 3^71! :- 

(g?) -S^^fgTRR^f W33T^‘^rft^(^I#^I3TRt?RT 3Tf% 3^«CT ?RI 3^ 3W ^ "*1T <s««« mR^IK 
^ ^ 3R ^ ^1 ^ 3R ^f «nfTcf 3raR 

(^ 3 ) 3 ^ ?ra tirt 3 ^ 3 ^ 33 ^ ^ 3 ^ 1 ^ 11 ^ R sw 3?f% -qi tnftfr^r afe 

33Rt aicpfe ^f ^SIRI «FT 

(7T) -3^ 5RI Israel 3F3 ■qi 3^33 ^ 3 ^ 3Tcft ^II31^'SRI Srf^RT ^ vtftcl 3pg ^T 

3«n ';'r v \; ' l^."'/ 

(g) 3^?ra WW'31 3rar*ra^ T I'^%^ T R3^ sftr 33 R 7R 3^1 : 

•q^ - 3 * 3ifwft ^ -rir^-^ f, ^ 3n 3itPg ^ ^ fgfwr RR3lr, %m H 3t, ww t^rsmf 

iA $ #1 ^ ^ ^3T w Mm 3& ^Icff ^ 3I^q tggpift ^T 3^11 t M «rf^ 3ft SUffcRf 

^Ri3Tlf g>t 3^1 gitter ft*ifii ^ ^ ^ fappra RR^f i 

(2) q^3lfvgiRt 3#^3TT^^30 31^1 ^ 3?^ 3TI ^ ^ 31 ^ ^ fwf% ^ 3I^IR 3mt 3rqci «^Ri 

gft x^i (qq<«ll <^‘11 I 

(3) aqfW?nftqiOTRpRntt^^'3H«Fitt^l33i 3^31*?^'^ arq^ gfeR ^ 7R?q ^ 3Ri 3igR 

j^uif g ggg? g>g (gg rq, 33?K '31 l3v?ft «F3 W~ $ 3 3frf%cl 3^31 3?k 3 ^RJI PiMtKi 3^31 r 



[HR HI—VTO4] 
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wvivaro: , 

^ 3f»rtlf'»4th(i sri wnnfavrft ift w aft vn?ft aft vl$#i-^i :- 
(y) fo# *qfai ^ ■ffur'faTn viq fircrft vm arfavrft ^ a rr fafr T ftq. vafa at, 

(■3) PriRki ai uftlftw wnqtft ^ toot ^ aR} tor srwt tarar vmi 

ft>41 ^Rqn^n ^"aiR ^t TRT lt4t at • 3 ^ Taifaia 3 it, aft '3*1 *lPrfrT an *J??a I0j000?.3 3lfav 

it: ' ‘ 


^ wr ufovrft aft tpf ana arpft iWt aft ^ai afhf #r-*a :- 

(v) ^ wjftn ^ am it faaan anfaanfl ^ am aHtaiRa, «aaiR , ai ,. 

(w) tip# Rrafar hi aRitea Tarorft ^ arma ^ a itvr amar iti 

^ (5) '"cfnnft ai-fafaaa ^Pftn aalMt a*a^ ara^ wfufMvrft ft>*ft 4t aaa aiaim araai ftiiti afta ^ jsrt 
(^ 4fl amar 4>*f^i(l ^ - 3 a a^r at anaa amftt an, vt aatf vrit K^ srcr anrai aaaft sjR ■^ ■ 3 ^ f% 4 t 

aft afo a* aim ti aft *ar sri vh aar it lit aa ftaaa * anafoif it a& 4t ftrca n amftr aftfci aft a$|tf, 

28. fantitaftanf$ 

Cl) (i) aftfafoanftamwanMtf^^^fta^l^iftari!*^ 

fa<W ^>T# ^flil^T ^HT; 3?fc 

(a) vtt aflianCt 3 wv v*Mt arc* aft v anrft arft * *)ftir itt $* ftaft mfta * 1 lit ftarca*ii 3 toa 
tfftawanrtaftifftiilifcii: 


MV 3 ft*H *>4^41 aftaprg ( 1 ) ai are ( 2 ) TftaftnfoRiaftf itai ftw i i arrtarfaanaft q i i|<4 

^ %H ana mfavrft aijafti ^ uvu i 

\ 

lllJ 1 HVIH V*IWH it vn? % : 

'(V) ^3lfVVl(|3TOVVlf^3ftTl^^^l«^^lI|^^ti^(TI#RIlir)^3l4tl#1iraVI^ 
3I3»# T^t vi wilt t; sftr 

(vi) ^3t v^ ^ ftm ana aitaR f 1 

( 2 ) eiRhtid aroar*4w(l ^l^ft^^ iPrt^ vt wltni«iR4» 4^fi,Rraii1%vtvivwiiiitvi|v 

i«i i»t ij^hi li» vt ^?r ^tii • l 

29 . v*^ 3wvr ^v4Kr nqmr ^nvnr aiftranft iwvr vnivrtt 

C D 3wwi V4vft ^ vi^ji aft Rb# iritpii ^ angviv 3 ir4 ^ aroai ft*ft ^54tv awdi ^ fljm 

Pivwk vim t arom '-Mw* flpit vmt i, wi aiftwrtt ?ri v*n Wfftw, ^n»t Rrwuft aft ir&vr ^ awn ^ vn#n 

v^ ^t vrflvi ^ ^ft vrftvi w awn ifcft awRi ^ ^Rr, itm wi vPivrtt ^ 'mn it, fWftn awiai 

Piw7i41.*i ’RBT ^m*n : 

vnif Ri to 3 taRi ^ ^f l^i^ ^ ^sr t?ri vrii i, RiRtvi 45 ftsrfi ^mr R^v vn^vt 

(2) ftaft 3 »RhwO 3 wvv 4 vrttvtT?-Ww*i(i) ^ 3 Rnfti%m’raivlf vtor vvii ^ib ^ vvf^ wal^T 

■ ■■ 1A —- - ‘ ^ - r±r\ A S» \ ^_«-. " » A • < <«• ** . « ' a ^ a .***•- . • '■.•mi■ — 


V4<3 ^ V'l •ii'fl vn, v» ai^VR Rbv vihh i ' 

^^ivv^«nv^#tviiSlv3?Rivr(tvv?fvCtvt:— 

(v) ^4t «raf^ ^ ir itv tihi vim t; w 

(w) inftaiRWf^gvrP fv vRfitawvwnnRivittvtsiq^ wupft3ivvw?^nviR5Ri 
artpft i^4«0 giwv^-4vgvvT^iitft> qi3qf^T3iraFivT^Wt^T / qpnwtftra^ 9Ru i m^<iiq 

ftmr w m 


475 GI/08—2 
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(3) (q>) arfagtRl'm 3i*rar 38 ifdfcyiRski 3R? fotfl fa*isR^frii aRR^g^itl^ 

im -31RH t 3R13T 3TOra SRcIT t *Tt TO 3flfW7t ^ *R if fait 4Rw> -qRjisInni i "^511 3 ^ t, 31*131 ^fafa 

cfjp} ^ ^<q«f WcT! t 31*131 ifa 3 3lf33»Rt 3T33T «t>4^l{i 1RI ^ 7 lf 3TEft ^ l 3 * 1 ^ ^ HlftwRl 3il 

TRf 3 TfcW trq 3lftRFKt 3T ^R 31*3 #TT 1 

03) f^rar 3W3i 3F3 *nfar 3*fa%i3Ft3ft smi^ rti* 3rt 3ft <nttig 3 aifatlPw 3ft ^1) 3*n ^ 

aifafrpn tr fsrfwr 38 atm ^3?T #fi i 

(4) ^i siftoRt -9T 3>#3Rt 3* fa=far 0) 3t 3T^ if fa^r 3rai i cwr 3^ Wf 

^twM 3TWq* t^n^rar 13*n srftqiRt3t3^3Rt^ y«w 3Rfair^rar t, 33i fa^T 

3n?n i 

3i^3!T3iK»r3tf fa*n 

■gfPff ^ fqfqqq 22 ^ it 331 H^fafWT <& vmI'JH ^ 3rf*TCnft 3T *^ 1 ‘ f> ^' q1 ^ ^ ^ ^ 3t 3^* t5T 

fhi tm 3PRn srrit ^ri rtc?tt *t, 3 *p£ ftwr i 3 tst 3?t hRR*iRhiT if sew ^ i \sn -rfu *vn i 

30 . TPjtftfrT if 3 T 3 #1 33 T cTf% 3 T 3 ftl 33 

it aifatnft 31331 <hi3 i fl <N«flfi i 3 3i*i3i iraitfa* Ti^k if Rfa3 ?bt i rpi 3*f #n 31331 w *fin% fm 
qftq^fa^l 31331 3F3fait WFTfa 31331f33litfafH3W*1^ w ^ 4fl 1 

31. 3J® 'RRf ^ «<W ^T%, ft^nun 3Hf^ if *TT*T ^T 'WfrlW 

(1) cfiff 3if«R>Rf ( ^ aiNirtw atfqfwi, 1947 if srsf ^ 31 ^rr 11 . 

(gj) ^ ^ ^ 3TfafWl ^ 3T«i ^ ^R t, ^ f^Rt-q^R^3TS^I^R^TW^ M 

TOf «T% T TT 31«l=n 37*^1 aiw 3R^RH 3T«rai 3R*RZ ^T ^ 

i 

(ig) 3T«rar snrft ■^r?raf'R ■rei^ ^ wi if ^ 

m if ^RHT, farat if IP3 3T«raT fe'ykH*, angf^l 3T«rai 31#R^l ^c3 ^ 

35^n i 

(2) -^i ^Itf, ^ ^ *5 ®ra*n ^ TR WHFF1 ^ ^14 ^n t ^ -3^ 

^imREif’TO 

y|^Pr«S W^ to^%t? 

yRi\w iff i 

32 . WW*n 

(i)3^*ft3ifWft3i«raT^nffWT 

flptft ^rm ■£ i w ^ ^n i _ 

ift, TP?! IRoFiR 7JT iN? ^ '3*1^ ^ ^ -sucii^m ^ *^ll I 

33 . ^ arPretfr awrar «*>4yi<t ^ w*ih if w«Iw>h 

(i) ift glftra^ swan ^TTff WT 3»t ^gf ^ «**ini4HI fVq| sfanyi ^*K^f ^T1 

^^3 I^T3rf%ra»rd3i«raT^^ hft^ f anrratt^Rr ft# 

RRT ■qi ^TOR amfaTC if RPT ^T : 

TR=g nf ‘aq-ftfMw ft*# it '^’T if Pi*-iRnRati ^ wj^^t tfVht :— 

(3T) aifayrft awqi^Nrft aifiwnt-.aww^iwt ^t j><nFrg fti^wft 1& * *"**.^^ ^ 

«ift« i ^ ^Nrft ^ ^t ^3^ ’* a m ^ sniffer ^ ^ 'Mt afk spfirgift^ -y^ftr 3n swim-, 

aftr 

(w) -4* srftoifcif 3T«^i ^ ^ ?Rf wtfm iw wi ^ ^n ^tr i^r i 



Ill—^ _ 

' M *—.* m i*nm**HK 

^ aM ^ M ^ ^ ^ ^ * W 1 

l“:rr"r-„-rr,z:r.r^=.tr^^ 

"31 xp^J'^T Hl'Vrtl 

36. SWf **T 

(,) *■** =«^ ^^^ 

(■q) 

S€H“3SHBr3^f“* K5 

,M ’ il w”wx" * ^ “*^'’ * ’^ OTra * nTO,: ** ”**' *” i * “"”' '‘ |P " *’ **'’ 

(^) v n flfc E vri 3k to • - 

(■g) -kr ~m kr 3^ 3t 5^* 1 ’ 

(n) k Tfro srcgfwri 

(<q) ^>ti 3I7#PT wftw 3T * raT - ■ 

(T ) ^ararekitritft*,^ifisn? 

kni 

I, atfUoiiA 

(«) : 

(i) _ * 

(ii) 



r 


«) **^***^*«*^^^**~*«.~ 

(ii) fratfsg^nir^qn# 

(iii) a?faqi4 ; 

(iv) ift\ 3 TOfepft, irrat f%q^T ^ an^ ^ 

(v) ^t^Rt | 

VJttfl4t<OT ; 

I", ziir!.*'*''"*”"" , *"**'*'™-'"' , ”»''«-"': 
(,v) 

” ~-KX*s:tcs w "« 

(V..) ^3rf^5^rTR a™ I3T Jt 

(viii) arftran^ ^ ^qj ^f^j. 

^ f^ -3* f|„ „ ^^ ^ ^ ^ 

00 ^ ^FT ^ -^T •$ : 

aflrairt fi^pT } JL ( 2 fT* 5,4 *"* ** wn * 5:1 ™ra ♦, wiRra 

- •* - -« - 

^ M % qjtf qfq 3UcRqq>cff ^ 7 ^. 

<a> 
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J..-. i ===: 

2. «»<M 

(y 

(ii) <5««t> fas* li“i' , fl RW <»><ii; 

(iii) 6 anftra? awflt^ fan fangffc ^ tort i 

(*r) wmr ^ fan : 

(i) ^fai; 

(Ii) fangfe (^ftp^^ntofTORIj 
i • (m) #it; 

(hr) TO *TTR^ ^ TORT TO TO t ?ft 2 TOf STfaflRR 3Rfa TO 3T»fa 

v v* 

Rhw( TW^TPf ^f’’Ml; v ' 

(v) fan ^ 'rfa^r«£ <1 ^ j ik n> fan 3Tfa*wi ’jiff faft; 

(vi) TOfapft : . j _,„, 

'fag'JTf ■fe 'TOTRlPll^M'^'^l^S^nil^^FI'^^n^rTO*! WftWlA ^ TOTTO* ^ HW RjRSfi 3fa 

fan ^ gnfar fafem anfa 4>«faifl qa Ph i fa i Rfl ^ fro to?tt ^^^ffafafattfafrTO 

anfa 4ITO MTfrff tRT WCT 4 >t£ afa 3TRI 4<4W n>fa fa fan '•Rfa flq«l fa; TOg W fa ffa fal^ fat 3TORTOI 

faft.fan ' ’, 

(0 fat MIMtiT ^ fan 4»nMH iTO-fa lit TOT $, 'tfa fTORR 3TTO TOfalfa nfl n°5 TOfa ^>T ^TO faf TSHTT fa 
' (ii) % nnfafa fa) to°t TOait fafetr *rfa ffam i ffaifa fat totor afafatTOrarcfafanltrcfa^ifanTOfani} 

■*f TOT TO fa afa 

(iii) A TO°T TO3Tt fajfa? fa apfa TOT fa 3ffa fa* fat fa 4fa+R iTO fal 

- % 

39. «&><<( 3iftirciMi 

' ■ / ■ 

ftrffap? 38 fat 3TfalTaTf fat TOR xiRh>k) SKT *<!«« ^TT wmi fa? 

(R>) Tlf!;^TOT^I^3TOT^3Tft^3TTO^^^WTO^^i;^TOTOraa^^^TOWm^fiW 
fa^nfa 3TTO 

(^) TO arftTOfa'aTTOnfa^ fat TOfaM^3nfaTfafafa'3|5TOTO$; 3TTO 

(R) TO3TffaTnfa3TTORnNlfawfaTOfa 3TTO 

(R) TO Ifafat 3PR RTOI fa TOfa TOlfa RTO STKITOftar *TT; 3TTO 

(T) TO IfafalR 38 fa afapfel fafalfal fa«TO «BT TO 5 ? R5TOI fafal TO fa «ITOft* Rfa «TT: 

■q^g m % tfaror 38 M$n *r 1 *to^(tto» tTO lit-fafe* # afk ^ 

^ ^TOT J(tf TSfT ^rai ^ I 

40. '3lffT ^ TO UWiyt'* 1 ! 

Wpw 38 ^ wi+<i -3w ufiro *>t TPiftiT 3 tRt*t 3It^t #rov1ww srProd ott 'P^ft srfTOrft ift, to 
artTOrd ^ $ ■ftrcpfr 1 *ito> nfiTO^ to**t ^ "nf "f aflr ^ ^f ftprO srtTOrt) ^rl tto^M^tt to! ■?: 

^g ■*nr % to 1 ! arProfl. airrt toNr^ ^ifg aipitf^T %g 3 pt TOTOf^ ufiiftgpRi n an^ srf^TOf^ff ■^rfiRT, 

■^f to^?t l^ft aprf^RFPft ■set ■*nf*i?r tot 

m 

41. WH1-M Hf«T 

• S' ' . 

^ Wrqqf ^f4»ffc»*l(l 3TTOTO 4rfffNM® «h4wft TOn 
-§ nfn#ra- to ^aroterf 4r ^Nf ■%QfM 3T jvri^P i * ifrro W TO«ft i ^ ftr TOff a^jst TOtf 
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q>[ hRI^hRihT qit ft ^ok! ?>y,, ^TtSft wfqowd, aft|«hiO afa q)4qi(! ^il ft WqR 4", 3TiR?ii q^f Ih^VI ^ tfoMi ^ 1ft 3idlfel 
arfftpft ftr qftqft ftqf ft ftre ft wt qrfqqqft ft ftqi ftfc aq ftft ft ^ amMf m *rpi ftq ftt qrcft 

aifc faRum 40 ft aiftfa qrfq qift ftl qrffti afft uf^n, arfftt an^r ft wr; • 3 # qrfq arfqqqTf ft q$r ft ftft 1 

42 . %& yPswiH 

FR IqPiqiT 4 qPin [ft 4) «im ft fW ft, fi*i(ftl<si<i an^R oii 1 ^ ?T4 ^si RF 3IRlq d*INI ^iifli ^ tft «hli 3<fil4>(A 
3t*rt +4qifl w ylftqiaif qq ftft rri qqr t, aift^:— 

(i) RFT q? 3TRfa eRRI WFT11ft ftlf aifqqqft RI <+.4^41^ 3^Mld§l4 aulwqi WI t aptRl "Sift aTfTOfW «KMK 

Iftqi ^ 3 t«rt qft aiftq oft rtr aik jihi u i ft aq oqfftrft qfl iqiel q>1 aiiq^qDai ftft ft ftq> ft arfqqift rt 
qftqft qft f , ai«rqi rfi, arsq^i q?t tr ft, anftft qft ftq ftqi sro tjlqqioiioh ^ ft qftf qft ri ««t>4l ft, aqftqf 
qft WR ftiO^ ftR '^JTt atRRl *<ci«f>fli anftq aiRRI3TR %T 1 '5nRlq><«t f^RTO aRRSI Sijnlqi qft, qft «M) 
RI «o(,al ft; 

(ii) qfc rtr qft ftft£ qr Irrr q>ft ft rt-, w RifqqiTft ft1% arqqi «h4qi0 ft fftns a^nfti* 
qirfqift qqft qq qqq^eqi qiw qqm ft, rf ft^ftq Rqftm anftq 3iw ^ spi uiRprw ^ # ai«w wr 
■ 4 ' Tm-nqq qr fMq ft, "sft xra ft^’ft Ift^ qft ftfti ’fo t qqi srf^nft sts^t <n4qi/1 ft 
[q^^ 3<^VIW(H«b Wqii ftt ^ift 

(ill) fts ft^ftq "^Rlft^I anftf? 3T*P?T 3RT qrfVqrpq, 1ft MIHdl ft. ftt TR qr I^R ^rft ft qis, WI RifqqHO 
ftt TR ^ 1 ft ftftftl «h 4 qi(l ft fqt>«& a^lRftRT qfftqi UR<-H ftt qiil qiRy., cR fqlH 4 H ft Si'n'fa ftq 

Iqqi'Dq an^q?! a<qqi qft^q ^<[ ftftlq anftq srt qrffti Iftft oqfqq ftl 4f41 *n , qq>ft 

(iv) "ftft arfwft arqft ftqt^ wi qrfqqnft ftt q^u q? fiqte wr qrfwft ■aqftl tr ft fft^ ftqdq 
yd4»di snftq ftf ft^Ti 1ft qqi sftW srrt andqf ^ar ft hihhi ft, wift ft Iftq fftqR Iftqi qt ^rri ^ alk 

ftrfftw 38 ft 3 r% ar«Rt s®5(lf) ■qft 1 crr ■qft qrft ft«Ri s°ft’qr ftftlq ^Riftqi snftq ftl 

tr qr Iftqir qift ft qiq w qrfqqalt Iftfti ftqi i 

wvfi<*><u| ; 

ft^ sftretft 3 i«rt qqfqft qnft qn ftft qpn qiftn qR; wirkPrirt arfftftR, 1988 ftt rki 13 , u, 15 
afrt 16 ^ qftqiffti snqftqqr qrqiqR qn qjft Iftqi t ai*RT aigfftr, qftqq ft 3 t«rt wftift q^ft Iftqt t aroqr 

arjf^cT ai«Ri w ft srqft qrfftRf q^i qftq Iftqi arqqr qrtftiqf q>r qftq qftf Iftqi 1 1 

43. q«4)d ft ftrfftjfanr qr yRiq’ti 

ftq ft qftqq -§ 5 , aftqqqft siqqi qnfalft WI qipRnft ftt ^ ai^qfq ft Iftn qqf^T ftl aq^sn qft qftqi | 

44. ftqifftjfrT ft RTS 3I^?IRlPra> «w^qi| 

(0 ft^ aft^qnft 3 ?«rt qiftqft ft «kmr ft anftq ft Iftfqqpftq t Iftft aafqqrfftn ft an^ wq qq ft t ^ft 
anf q^i i ffidi ft ang ft qyq^ ft ai^iwfqq- qtfqr^ qft qqr rrir qift qqi rrt Tuft ftqq ft 3ifqq aftft 

ft qiffti qqr fftw qftqq ftqi ft qift rtrii ftm Iqftftm arfftuft ai«Ri qrftanft arfqqrfftn ft qftter 

ft ft arqfq ft fftft y«iKi qft ft Ift^ qrq qft ftqi; 

(ii) arfftftt ami qftqift Iftift fftrs aig^rraffti qftqr^ qRJR'ft ft $ arfftitffar ft Rift® ft ftqr ft qftf w 
4 ii( , ii qrqj arj^irafftr qftqif Reft ftft ftft 1 ft rf ftqi ft *n qq qqi 1 ft qftqi^ qqpq qft ft qft ^ aft qq 
qr aiffti anftn qrfftr qft ft qrar 1 1 ftftft aifwft amt qftqift aifaqrfftn ft qift^r ft rk ftq aft/aroqi qft 
qra qft qftqn qiilqi^ ft ^jer Fft aft aftm aftft ft qrftq ft# qqi rf ftqrfq’jfq wq ft ^mn ft ft fi^k 

qftf ftqi Rrr aift iqq ft ft. ft. qq». arftuq ft Rm. 1 

R)^q i fiiq» i < afre qqqH ft «ihm ^qitq^rq ?nq, ai^imRq> ft ^q ftft aflrwinifwlt 

Sri 3ftm an^i ft qjfft ftft qq» ftp 1ft( qft qrfftii qnft qq qft q^qi qqq yil^«w0 ft arfqq aift^r ft argHR ftqi 1 
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45. PlftW 

Iftft 3iftnae swm 45ft4ift 4ft wt uftwift sro ftftfcirift4r 4t wir f\ $ft IftNftr ft ^m, sftaift smm 

45»f4lfl ftft 1ft( ’’m 4tyUH '3414 4ft 451 3<r><^ ft4T: 

. 3WW*rT 4* hihct h— 

(TF)ipi 

0) IWm ft 45ft #1 4ftft 44 *J4 ftlTT 45T1/3 ft Slfa^lft faST44 4>t 4lfl41 ft 45ft ft T5t 41 4lft 4T4 Iftft 'ft 
TOR 4ft 1ft I 

\ ' • _ 

(ii) 4144ft 314fa ft 1ftl( ;— 

(45) 4ftft4$45^1il4lft4^ft4ft4Rftftft‘34TJ!?lfttH44 5&ft45 31^44$ PW44 4ft 4l(ta ft 45ft 
ftT51*Tt I 

(41) 4$1 4T4 Pn«fl 415(1 H$*ft ‘SRI 4ft 4Rft ft lit <n"iet lft4 4ftft ft ft5( *pl ftlFT 451 1/3 ftt Pid4i ftt $4 
314^4*1 Vi I ' ‘ • > 

(4T)*lft ' ' ' •■' ’ 

fl^ 4ft 4^ 314l¥ *ft 1^ 4ft 3ft 4^4R 4^ 4414*113F4 44f 44 %414 4^ ftlR 41 ft41141 r 4P>4 (45) 

4>'34-4TO (i) 3ftl (U) ft faftftft ft 341314415# 4ft ft wfcisfcft 41 4* WW W" » 

2.45*faift ft umA ft— , 

( 4 ) ^1 ftlPT 

. (0 Plft44ft45ftft44ftft 44*|l?lft?R'45f 1/3 ft PicpH ft 45ft 4ft dlflrat ft 45ft ft 451 41 ^1^ '»nft 

Iftft ft TOR 4ft ft; ! ♦ 

(ii) 414 4ft 314fa ft %!(;- 

(45) 4f4 -414 ?<»> &Ki fWIU tM ft ftt 4lft ft ft ^4 *JP ft?l4 451 lift 4545441$ Plft44 ftt HlftlS ft 
45ft ft 151.41; 

(41) 1(35 44 ft ftlR 4ft fq*ti*ilM 4T4 «4fMH «i>4'^i(l si(ciPif*i(4f) ft < mv j i 

(4) ' 45f 414 415ft l(ftft SRI4ft 4lft ft alft 444 T^ftlft ftl Pt«t>4 414jft ft % <*4^i(l 41 3«t>s*ii 4 
4SI4145(, ftft ftWt 4ft ftftft 4ft Hlfft 4ft mftw ft 4:4ft*if 31441 ftftftl ft 4ft 4ftft4 ft 4ft ft 
ft4ftftft>3||< 44 5IM4ft,444F4ft’ftft4*441$ 3T44T +441$ ft faftl WfilPlIV ft45R44ft 
3*1 ft?R $45*41 I 

(41) 4ft . 

PlCi'«li ftt ft^ft 3T4f4 ft 1ftl( PlftM 4ftf 4$ ft?545(, 4541$ 441441 354 44f 45115414,4ft 34 $54 4T$411ft 5F5 
(45) ft 34-4515 (i) ftft (ii) (45) ft Wlftftft, 4R| i 4$4 ! ( 31*W1 5# 4*1 ft 45ft4lftft4345^4^^441141 : 

41^45lft 4ft^ 3l1^45Tft 414ift4lft 44 445llftKl 4ft451^45441414»ftW4!4'4^f '5 1 (4144 4451ft45 T4 31R14 
451 ft44t 44 4ft 445W 4^ ftl! ft 1ft 45 Iftft 3PT ft44R, 45lii4K 41 «14414 ft 4^f 414! ft : 

4t=345 3ftr 1ft 4ft ftft44ftt 314f4ft ft4445^ 45*141# 314ft Slfftftftirftt 311^^ 45ft ft 45R4^4lPlf4ft 441 
ft 44ftt tf4lftft*f 4ft 4l(t41 ^ 45^ ^414 4414ft ft*54P?4I I 

46. ftft44 4S1 3Wftr ftft #KR 414ftf 44 ftftTOl 

WT mftl4>l(l ,ftg 414ft 444 54 31W4 451 ftftff ft ft 4455111ft 3tPl45ft 41 ^4lft 4ft H4R1 *ft ftk 44 314f4, 
1ftEft45flftlftl41,ft Ift^ MRwfft i ft ft^ftftft^ftlft^llIRl^ftm.ft ft4ft 3RR 451 1ft4145(4141 

4ft slk 1ft 4fft 444 MliV4>l(l 3F441 Ift^ftft ft ft ft4! 4ft| 3llft4 4l(t 4ft 1ft4T 45(411^4ft 4414 ft 3?fr4>r& 41 
4ft 'ftft '3414 4ft 4ft 4514 ft ft5( 41*4 ft414^41 144 31414144ft ftlR ftt$ 3l1445lft 414*ft4lft ftH44lft4 ft, 4ft 
341444* 3nfft45lftftft4ft,'^043lftini 4^ SWffft 41 3Pl*Bft44ft4PlT4n7W4lft-3ft^lRift ftdfel 4 4R 44T ft I 
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47. TSt aiftRBIT 

(i) ferrt 34f«rantt m +4-4K1 lit ii RiPhhT 31-d'fd tiwt an^r ^ in 4^11 ^ 

ffclf lit ?|IH4 iI<<+> Tt SWlfod HT^ ■?; 

(iD^rosn^!^ Iq^spftcr iftHFft 48 3lfMl3PMl 

yiPl+lfl ^ITTT STTfa y+^d lit 'dl^tt I xifWrfl 3Rtc1 IT Iq^u. 4il<n afa <»tf*iHi*‘Hn: 6 lit arafV 1 » 'ttlT 
<jy<j«w arT^THTTt'i^iT 1 

48. 3PMl UlfUulfl 

3FftcT : 

(i) ite ^ 1RT lit ^IM. j D HI 3TGT^ IT Pi^?| 4>T lit yfafd TRFI Sllffc|<W(l t; 

(ii) 3?®^i ^ utt lit nr cf^ $*i srfiinTt ttot ■snf^i^rtt t 1 

49 . apfftr lit 3Ftofrr 

xcA 1 *! 3 n 1 n l> tin* Pi»ilcif<sm 3 Ftni 3 if m Hid*! P»>' t ii '^iim.'ii : 

(l>) H fafeld *f ^fTft 3?tT Hqi sn^ff HIT T? , H|^I lit >s||i<'fl 3?R 3Hll!(!«b flTflk IT STITCH ^I*4I44< Tt 
*jn Ftit; 

(■&) TRt Hld’pf (qq<«i 3?tT HTT TUI iWt HI Til 3 ^pf #Tt; 

( 1 ) ?tt 3 artful Tin faftRvi #nt; 

(1) oqpKi'm ^1 Tt PR?i«t>Y lit Wqtfal lit lit *ii<Td) I 

3THJT1 V 

* aftr 1 % 

so. ^ yl^*p 3ftr ^1 itir 

f=I flflllf ^ HllTlf ^ STGpftl 3ftT 1% 1%TTt SlflinTt ' z ir l>4-dl(t lit TtlT ^ ^pPHl ^ it^Jl #t afa Mc*l<t> 

lift i> stPtr Rh lit m iiftt’ it ^im it 1 $ ^tu ^ fa«<, ^1 ift 1 


51. Hlfft m UH 

(i) *trt it ftrit arfimrt qi 4>4 x(i 0 i»t -HHi'd if# ^ ^«r afk n jd^ci itu ttofi it ««h«ii; 

(ii) IN: ^t ^r l^it 3rftR# -m ^^i(t ^ ^fei ^ M ^ lit ^ «=Falw'it rrrtsr 3 3fa 
«Mlkl it W^t; 

(iii) '^Nt arf^URt qt 4>4 ^k 1 ^ -if Riy+t ^ ^ it ^icit 3 cr sfk ^ ^ ^ stpret Ri 

«hiki it 'ni^l I 

52. ^ITT T^ftSt 

tgrqt t)dHH I H "TO «t<HH'R ^ 3R^1> ^ ^ l>t 3R^1> f^PlR^ 3raf^ ^ ^ ift IT iWt : 

qrg ^II% arfiR^ft ^Fpdlfl 1?# Siti^l it^^t qi«fq**> <ii(l<a'^l«lR T PC'3Tr t llt^'3>t T n# ai(l<airt 4flte[fc 
anifti fan nfft ^ 1 1 


3 T«qra VI 

aftr ^nf-u?uT w'im 

53, ^ M<BR 

1=1 fqfwff ^ 3IR«IFff ^ 3Rqqtl afrftRJRt +»HRt PlMfinPad TRFR ^t ^3t ^ tR'PfUllWl :- 
OF) 3)l-*rw+ l^t 
(13) fa*Wp4«*K 

(1) ^tlRt^t 
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t 

(r) aroniRwr^t 

(*) fata 4iw»R4W>, $<jil atffc fata ^ 

(^) ## , * .... - 

54. ^3jr rr% r& Trffcr wrt mfinntt 

mftwi i fl Rft yfrft \ 

55. ^ RRT Rvft TWf ^ 3lftWRTft TIT fllW ^wft . 

- (0 3rfta>RRfR9 3wRtfffaRiRi RRtat iRR^Rftsrftapfcntf'fttffa^ft’ftiWRRftijsd^ 

rr rr*rtr$ ^ *>ta *»r M*mR)*>k w suflwrft ^w •g^ftfRr i 

(u) sfefT^RI Rf%RT RR^ Rft ’IT ’'HI 7 R ■JtBWf'O RI ^ IP irtfV+lfl SRI R>Pf RT «u9R yit*il RT ««*>di 

*: • ' ’. •' ' 

rr?j w fa Rfc rr inw auftan# ri Rrtanft g©nRR ^ riwt $ ^ r* sita afo 3?ta Rftarc R’RRf wfg®R?ro 
*frfa^fat[RiiRiRifa6 rN Rft Rft rstri* ?ta i 

56. % oii^i« ajpt ■'it RhW rr% RR ^rir 

^st r* tai srftan# rj «mNiO, rr RR» faftafa wn ^ Rjtai r rt& faRi rri i#wi R* 

♦ ^RiRRaro^R?fR8^^RTRrtRt^-fa^*in 

57. P l M«HI»ta V&m& TR Mmfl # faq iqft frftari *qff 

Itafatafcaifiwgft ri »<M> RftR^fffiR*flRffRft RTC?ft I 

58. 3ira>fare> 

0) atftanftRrRnfaftT^^^ta^^RffafaNf r* i2Rta1taRR»tOTsfarer rr«it i: .-' 

RRjJ ^ fa Tfa RR^ RR fal ^ srftar R»t -i« < f>fW$ ^<D R^f '?ft Rf R>ncfl 3flllT 

RT^^afk.faT^^^RtRmaflRRTORltf ftaf ^IhR^Ri 

R3RR R: fal 4.3lfoE t 'Sim I 

(2) fa# arf^FTft Rt R^Rlft Rft RR3>t ^RJ ^ RRR ^j*T R^ ^ ^Mifw* ^q^l^I^RctarRStaRI 

RR^ RFT ^ fan RR> fal R^ R* 3& 'HWIiHRw* 3WW m f^4>l4 iflft I 

,(3)W t<«a 

3IF> ■*!? 'afte ^ I 

(-«r) ^ rt*^ H- fa*8 4<^«i ’rt ^ ?ri ^nff # ^ wrofawr ^pt ’R 3 

Rfafar faRi ^ weir ^ 1 Rf fafaw 60 4fa#a rpi^r^ rf>Rfaf ^ 3rfpffar*W i 

(4) STRTfaW -jq^I ^R-fafaR (3 )(RT) Tf <rai farffRT fafWT-62 3faf?T fa*N "5^ 

3?k fafaw 63 R> 3fafe TP^il ^ Slfilfaw fa(ft 3RI 3faR R*t ^ $ RW ^ RR^ i I 

59. Rijtmni«u 

(r> ) ^pr faR m ft i i | / l8 tf>w» f < arfSnr ^ ri# t ? 

(1) Slfa^rtt RI RRNrtt *R ^RI ^ 11 farfaftm^fal^ftRIR^ ft^iiftwK^^falRra^il : 

RR3 Rf fa ^ hrhi if/ifiSt RT im $ ^nw RfH ^ ^ ^ ^ Pq^n^K # R> i 

(2) anP^l$ Rl Rphfl& fatft *ft R*PT 3TF^ tTO 3?fa?T ftV>«HfM+K ^ ?ft 4^ R2P^ ^ 

fa^RlfaR»RRRRRtfa l 

(3) Ri^ l «nfa4 » u ~»rrm awfa^faq^ft HR<nfrrat~ ri%if^^r i 

(4) 31 faROR, 1989 Wff ^HSO faffamfa^fa^ M«(lW4>K ato 1 RRR#, 1990^ 240 faf^ 

3nftlR) R»t fa?Nlfa4IR Rffal R>t RT R^t ^1 


6-75 GI/08—3 
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(TST) 3ii4<vi f^qi ^»nn : 

(i) arfWA 3i +4-qi0 ira tVhifaqm ig^st #faq; an^qq3q cnfhsr3 ^insTfl I^it •^rn^nfaquntaiqt 
3T^ra 1 1 

(ii) 33 an^qqf #fan33*333iq3T#)3>i<fqjqrqrq3><nt( 31 ) (i) # jq4<w ariqir^qq 
qsf 35 # t: 

wg 3F % 3fq wt mfacwd w 3ffi 3 qtfeq w qtff *it <it 33 arq4 f^r ^ srten # qqnq 

3>T ^H<t>fll ■f I 

•60. #m(l igs# 

(•) urt* sif^Rt 3r *4qi<l ^ #3# ^t 3 #q xf ^ qq Iqq # qt faqjf, q#3r 

3*f Ji-iqfl affc # 333 tqq ^ 31*t 'SI# ^IliJp I 

(2)(^>) TH tgq<A # ^3T #3#3TTjt 313 #%q 5/3 fq=T3ft 3*3333 ^2t 73lftqtf Sl?l? 3133? fa# 3 *3q 
^>#st 34qft #3# ^<el/t|(s<*<ri 4 fa*# 3s fq*j33fq>3J i 

W #Rit ^ 1 /^fechct i^,1^ra4 3?ft33*t3T3>43#^3ifq^*ft3i^$3r^#cqmq3443^pi',^faq 

#T 333-33 3ft cnfhg 3q 3rfe ^ ; $#S* 3TS3^f#T5/3fq33ftq*3qqr 3#t 3ft q-jqfft 4t qn?ft I 

( 7 i) ^ra 1 %# srfWift-qr «r>4qKl#^T#?zRr^i^fei'f^ii-5rraitTTr^i^!^''^^^R(tt?R'TO^>#sT 

W 31 «naf«! fajqi 331^31 <J*t<41 ^ift 3 ^$,#3?^ 3#qfr^S* W# 3T333> 3R^>^if 4>#S* 

W 3 5/3 fa! 3ft 3* 3 3## IJ^t 4fe3>cl sg^t 3ft 33T 3 qft 3 ft q^qfq # qiTTqf I 

(^0 ^ #331# 31 't>43l(l 3ft 3 ijhR<# 3? fftH33 3ft 3T3fq 3 ft #3# ^<<A/4(S3idIg^4 , ‘'^-ft3q"#qq 
t ¥H 331 t, 313# #3# ^1/^rScbQl SW$ # 3TfiW^T 

10 f^T# 3T«qM^I “^S-I^TT’’arafif #T^T# araR^t *TF!^ f^rrsm^T! : 

H<-g ^ % «n*ii '0 ^cMIsctun PinfeHaa TO? ^ 3feq«ffa'3*1# ^T.# ##T # TR# t j_ 

(i) sifN^iO ^ q>4-qi0 sflmd ^<cl/^fsch<M ^h! # araf«T # ^13 1??^ # ijjt #^[fa^f ejj^ ^ 

SPn : 

srffercnfl"qr «t>4qiO ^qit tit ^3^iFfc#qf 41 hk 1 ^?t/#s^er ^3t#fqret 4t *ipi#TR' q4^ft 

'Hlwifapn Jllkl q><^ # Tltt^T ■^'?13Kirtfqr3W# 41 hi< 1 ^^t/4fS3Fo : r'^^'F3T4'4'^ 5 J : ft 3iqfV#^sqf 

^sr ^t oii^'il i 

(ii) wr ^ ^ ^t*R #wt ^<il/4(s+<ri ^et Trm^Hifdcb amm qr t%# ^ i 

(iii) # W1 «i>i 4 Pt>411^f«hc«<»> sro «trft jFq(4»r«i Tram-qq 3 ^ # #RRt '^< 4 <dl/ 4 fs« 6 <ri ^^t # «n ^tft 
$ 1 

(iv) tftarft # Wf^T 3T f*FT ^ ^ 3# # T^> 3Tfwtt -qi 3#^FRt 3FRFT 33 

wq-qq Tropi 3 jf f % sra 33 s^t qr aq# -#3 f 1 

WrftWTtJT :— 

1. “Piyf<w 3>t tll(l<si”33> 3|f33>Rt'qi (h^id ^31 ^ q#3> ’’J^f 34 ^ 20 t^T # #qRt '^^t 3H 

qiq stqi 1 ^at ^^t 180 Iqq twqfqq # ^n?ft 1 1 

2. r*iyf«w # 3#QT’ ’ ^ arfM^rtt qT q>4qiO ^31 ^ «c4<»» Tjt 34 # 30 1^3 3>t #qRt ^<c?l/<tfsq>W "^f 

^ti<M(n ^ arfqwr is qtfqf, ^1 qra stqr 1 ^srww ^ t?Itr wfa3>?iq 540 t^tf <&; #33 # -su -q^qt 1 

61. 3TOTW?U'I 

( 1 ) artVqfrft qr 3)4qi4 # ar^oqitui 3 # »aR*M 1 4 qt ^rq 3 ?# w ?tq q st ajtrqq 

^F33q#^qr 3?3fV # gjb 4 «ati ^ W qrfll3i# sra #hi 4 # -qiqtrqd 3sf qiqi ^iqr 1 1 arfqqqft qr «»4q i (t 3 >t ‘ 

^ 31 # smvm ^t 3 ft srqfVfqi# 4twr 90 ^ 313^^31 #-qq^i srqTq^^R 360^q^3ifti3rqi!ff 

sWt: 

'n-g33l3r<HiH«iiIs«t> MRPwRiql'^f3 T«W#SijhIsi^ 135# #335#3!3nf3Rt3^^17201333>t3?3fatl3r 
ST3I3R3q^JC 3R'^31311 : 




[Mmin— bto4] 


HFRIVT <NN4 : 
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^ tip ata % 'srf^ferft in jtf yrft afarft ^ tir^ * afr anyfM 3 wm ^ 720 fai ^ m 
arararc®! ^3<fr Tf^fc 4R Ararat$ alto ■ifai <h^^h ^ ^ura, RiRso ^1 *f «j*ra> ftra Pw\*( 4 >r u i ^ 4to*n 1 

( 2 ) <wh ~^F 3 ^graT ~n<; aaggiT ^ arP^N*!^ •qr ^r4^nrft TFfc ~^N»t 4 atF»r h^tc 

«n*t araiwif^T^TR^iii 1 • . ■>' 

(3) -RRIRRUI 4& arafa tfr ^R 4lPTT£*’ ^T ^nff ffft 3fkff^lTORTtf arafa *>) to^lRT 4<Mqfe ^ 

ftr? Tf^T TRiif fir raffi top? aifVwfl pittot ^ ^ 5 ^ $ fff aropuTO^d ^R'jfr 4tow& t?t ftpft arra t$ vr®t ^ 

4?ra?f«W> ^ ^tflff 3?fll4ilft V «i*4'4i(I l*'pRlVI ^ TOR *ft, TO ft4?T ^ TOMB $ 14> araftoaftTFHl 4fl*i'|l* 

) ‘ ■ 

62. fa$IW <MWft*W* TfWT f%l^k9> 

WHI vfflWKl *JT ^H^Kt ^>1 WfJJJ?, WTSH, TOR TOWW, M Wat 3ffTN^jtt til ^H'qKl ^ <5P3T3 *JT TOf^T t 
ISM>H) ^l? 4 ! TO4 V TPPW 3Rf «<*«! V iW? TOP IV 4»**I4 *R4>R Ktiihstn V TOs ?RI H tt M i?TO TO?, l«wh 
3IW>ftR4> TWI fwW 4ft Tffft ^ 'ail TORft t I 

63. TO^fa ^«fi 

<D 3i^fii'5^ ^ toi T^f to> TO^f 4tor Rtfairo pft aipfa ^Rj&TOpaftTO R4»<fl ff faroi* sra%3R|flr*> 
to sraw TffTjirora a?irai 'i^Mifl V tor TO ^3t mt vm*Rfl ff i w^ipT^gsSi Riffwi 6jiN,<wflTn 4>H-t(Ki ^ijn ^rai sratR 

^ 12 TffW4 arfW Tirff ffWt I 

(ii) iHjp! ^<j9 ^ fff?ft -dw^ iraiR qft ^ tu«i '5^1 % wMii $ fff^ 3rqRr ^ ^i«r 4U^« fff^ft sri p?pr 

64. w«rnmihr 

dlfV+lfl Tff 4>4^l0 4>t'»f5' , ITTii'3^^N> 4ft^lf , ' ! T7ff^ T lT 4R4>) ^R^4f ft'IMMdfft 4l^n I ^IT^J Tjff 'f^j ijf^ 

a i ft r yrf i ~m 4.»f^ i 0 4»t ^qra> i <ri ^ ^ I <h ffl?ft i # ati^ ^ i ff l «R i Pift<4 ^ftraf ■& ffM # ?g 3ifwf -m 4>^r 1 
^ ff^raft ^5 ^ im Wpw 59 ^?ff-ftPnra (^)( 4 ) ^ 3nra#f «TV« M«nfM*R ift arft ft«ifir W ^i ffWt s 

TR^g an^Tif fff^ra4^4^nf fi^itPrajR^l^fl arafi 

^ 1^ 5t^ W (4) ^ aitqi^ TifertMf ^ ^irar 4ft ti% ^ ffMt : 

tw ift % ^ ^ teW^ ^ ^ifff fp ^?ft a# '3^ witra 4^ T(t Tnf t, ^ 4>t 

fwhif^R 4>t araf^ ^ ftra ^ir aftr frr #> i 

65. ^ 4^ awftr ^ ^rra w w ^ir 

ftre atfiro# w wfrnti ^ ^ Tii t ato aw«ft ^raft^ irapf airar ra? w i m 4jl a^ ^ 

■q^ ^ ^rarai l^ret ^ ^ ^iwt Tsfr ^n*i i 

66 . w viVm afr TRiraT ffHr 

(i) <hJV^>0 th 1^ appira 4»i«tw 4 IW 41 ^wil <flw 4ra ^ 4»f4Pw+< ^ nitRffWt 1 

(ii) "4! Tpifdift ftrerIWi tb^>ii 4W4» ^iff^4>r^raft ^1 arffira fn 

ffflT 1 

67 . mfri*r 9tofk 

( 1 ) a^fapift in V& m ^Fhnnr aram it ftp* ^ira #n nifp^ff: 

Xv) ^j«3 ^tr an^ i ra ^ Pi^jPki ^ ^ri T ra t r <4i4m^«i tp 

(V) ^ tfld4>< 4H ^ra V •T»i4mf , 'i VT ^4^ I 

(2) 4»i4uff u i wi 3rafa fwnan? 4 ft fffft : 

(V) aifMnd T#^«r^w^ftB|^^-]EnsqT^«t^^1^^3rafirar^ araf^, ^ 

(v) v4vf ^ 4f Tirar ^ ftaraf ^-^oti vt 'a: M ^ aprf^ff araf^ 1 
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(3) to fF 3tfP? Fl ftPtfttF ft <*>4fk1 ft* ft ^tiF fw ft IifitF ^ st^ttr, Ft Ft ftf Ft, 

FIT FIF g)*iI I 

(4) 3?P?FnTt FI F>4 fh) fF SPJFF <*l4u$ u l 3 ?fP?F> t WTTFRFTOF^JTlF FF Tt Fj^Pw Ft ft=! fF sjfe ftFT 

^H5HI : 

FTFJ FIT ft> Fil4«jRw FIF ^ TTl4FftF> 3?FF>T7Tf fF WIT FFFt <hl4ilti u l TIFF 4f F?t" fF FlFFt I 

(5) Fft t*)iiKivi Ff ft>4l ProTOF FT chici) F it ?F 3lP?FiRtFT q>4qi(l Fit 't>i4«e u i 31FP? FlF Ft qi’T'fl I 

(6) Fft ftrrF FfPlFiTft FT FFtFTTt fF aTTFTFt TO Tt FFp" 3fP FfRT ftiFT FTCTT ^ <F FtF TOFF FFTFt TOFF 7*1^ FFl4t 
^ pTO (q>4l wii FT *ijrn FT F*il F fF Ff tF FTt <»)14 < hi4«e u i 3?FP? ’tsl Ft '’il'T'fl I 

(7) ft^F 3TP?FrtTt FT F>4FH) FRTTOFj STJTiF Tt TFH!d< u l FT fF| 4)l4ilB a l TIFF F?f ftFT FTF7TT I 

3TTOF-7 

ftrftrcr 

68. Ff^HT ftP? FFT FftpT 

. (1) FFf 3Tp?FiRt FT 4>4Fl(l ftRR F R fa fft FpPFftp? 3Tp 3MF F 3?pTftFR, 1952 (1952 FIT 19) 4' ffrft foz 
TO ^ 3TJFR fFRFF 3RFTF ’FfT ^t FR ftt t, F>4FIF RpPF ftp? Frt W FtFT I 3TpIF>K) FT FRfFRt 3flT 3 f> ?RJ FpFF 
ftP? 4f ftTFT 'FlF FRF 3R1FTF FF^FF 3TprfFFF ^ 'FFFFf «F 3RjTTR TpFT I 

(2)(FT) +4fi(I Fproftp? 3Tp UfF"! 3FFF 3Tp?ftFF, 1952 (1952 FF 19) FTFFFFT ^ 3ft4cT 3TlF FT<F 3 tP?FFF 
FT <*4Fk 1, FFF 3lP?ftFF fF FTTT ‘ 6^’ SRT FFF VlPkl4f FF FFft FRF FRF TTTFFT 5RI FfR fF Ff <+4 fTTI %F fVjHI, 
1995 ^ T'ftF)'HTT FTlftm "5ft I 

(*T) TF FFFT FfR fF Ff F?R FftRT 16 WFT, 1995 ^ FFTFt #ft I 

69. '3F^R 

* (1) 3?pTF>Rt FT FRftfR) PnFfftf^F FF-P?ftFF 2 ^ 3T3RR FFFH ^ ^FFFI FF FIF Fftl I 

(2) ft>7Tt 3TP?+t0 FTFntFKt Fi)^FFFFRT F^t TlftlFT4) i^dl 3tf4ftFF, 1972 ^TFFFf FTpRFftrP3FFF-ftftFF 

(3) ^ 3igRR f) Ft srf^p ^F fpft I ^ 

(3) (i) yr4+ 3fp?FFTt FT FT^FRt ftfHftlPad ft*TftFf 4f <S44M ^FTFFpTT :— 

(F>) ^qiPi<jPi FT 
(TF) TJrg FT 

(F) '^Tft ft:7TFF?TT FT fFTT^ FFTF 4 ft ?RT ST^FtftF fFfFRTTT 3Tp?FFft ^ FRMFF ^ FTJTTR FF 3Tl4 
■^FT ^ 3?^rr t, FT 

(F) FTT f 4 Fp fttcR ^FT ■'JTf Fift Fi FIF cFIF-FF ^ FT, FT 

050 FTTF^Ffl^lFIYlfft^FR, ^FT TTFTfft #SFR r 3FF fFRTT FFTF ^ RFT TTFTfft FT 1 

FTRJ FF ft> FTFTFR ^ FFTF '?3T^ F^ q>4qi(l F> TTFF F FFFH ^ Tlftl FTl FFT F?t ftiFT FT^II lTTFH( 4^ FTFclf 
4i ^FR FTT TftFT FFi FFT ftr ^ FTFTFR ^ FFT°T F?t ftrflF Flft ^ F) I 

(ii) 3qfFFF^FIF , 4Fl0F4FFFF?RFflTlPrTF?4FT-^4F4Fp^FT3TFFT6FFft^3Tp?Fr^FIF^fTOF4TF^ft 
^T 4 cTF ^F Fftt, Fl 3TpTFFTF 15 F?ft ^ FTR ^ 3T«FFft : 

FFg ff ft» Fft ftrrft fPtftr) ft fFfrI 4 30 f4F 3tP?ft f4 Fft ■'jrl f>t fP ^ f) ft? fffr ^ to F 30 f4 F 
3iP?f> Fft fS' tr4f> f 4 ^ ftnr 3 f4 fitt ^ 4ch fP ft F srftftFF Tifti ftt fif fPtt : 

FT^ ff ft> ftrrft 3Tp?FnF ^ Fff F 4f fffif toF SRI tro FF stPtf Ftr ft sttftPf fPtt : 

FT^F? FtftrftTTft F>4fI<) ^ TTFF F FFFTF FTOT ftTR T3fft ^ ^7F Fl ftR TJrJ, 3T7TFFFT, FFTftarfrT, cFIFFF 
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SARVA U. F. GRAMIN BANK 

NonncAnoN - 

* ( Meentt, the 19thFebruary, 2)503 . 

S«rva U.P. Gramin Bank (Officers and Employees) Service Rejv0a(lo«»»2a©8 


* CHAPTER-1 

PRELIMINARY 

1. Short tide, commencement and application; . 

© These regulations may be called SawaU. P. Gramm Bank (Officers and Employees) Service Regulations, 2008. 
00 These regulations shall come into force from 30th of November, 2007; m * .< 

On) They shall apply to eveiy Officer and Employee of die Bank: 

a 

Provided that they shall not apply, except as otherwise provided in these regulations orto such extent as may be 
specifically or generally specified by the Board to ; -■ 

(a) a peyn employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government dr the State Government or any other 

organisation. , 

2. Definitions: 


In these regulations, unless there is anything repugnant to the subject to context : 

(a) “Act” means the Regional Rural Banks Act,1976(21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; r , . i 

(c) “Appointing Authority” means the au&ority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding tire charge of Area Office for the time being; 

(e) “Bank” means the Uttar Padesh Gramin Bank, established under sub-section (I) of Section 3 of the Act; 
(0 “Board” means the Board of Directors of the Bank; 


(g) “ Branch Manager” means an officer holding charge of a branch for ^e time htinc 

/ ©) “Calendar Year” meansthe period commencing fromtfre 1st day of January ofaa year and ending with 
31st day of December of such year; .. ' 


© “Competent Authority” means tile Chairman in the case of officers and the officer designated 
Chairman in the case of employees; ’ : > 



0) “duty” includes : 


(a) service as a probationer; ‘ 

(b) period during which an officer or employee, is on j oining time ; . ,i“ f ■ 

(c) period spent on casual leave, special casual leave duly authorised by theCompeteot Authority ;and 

(d) period spent on training while in service. 

(k) “emoluments” means the abrogate’of salary and allowances, if any; . . 

. 1 1 • '"i M.* * 

© “Employee” means a person appointed to any of the posts specified in Regulations 3 ,(a)(2) and (3), and 
includes such employees whose services me temporarily lent to other organisations; ‘ V 

(m) “Family” means and mcludes the spouse of the officer or employee (ifdwspou&e is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the o*ffiter or etigyktyee btit$h*H not 
include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified^ Regulation 3(a)(1);- >• 






24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(o) “Pay” means baste pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part to the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance;' * 

(q) “Sponsor Bank” means the Punjab National Bank; 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION of officers and employees, appointment, probation 

ANDTERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers<and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 
(0 Scale-I 

© Scale-II 

(iii) Scale-m 

with designation in relation to any of the scales 
(i) Officer 
© Branch Manager 
(Iii) Area Manager 

(iv) SeniorManager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part- 
time Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(I) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 
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(2) All appointments infoe Bank shall be made in accordance with the tuks framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, sbaliberequired to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person— > •••' 

(a) . who has entered into or contracted a marriage with a person having a spouse living; 


(b) who having a spouse living have altered into or contracted a miferfe|je with any person shall be 
eligible for appointment to the said ppst: >•••'*<•“ ;■ M **^ T\ 

Provided that the Appointing Authority may if satisfied that suehmaniage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds forso doifig,exemptfrom the 
operation of this Rule. . 


00 Declaration 


V,v • • 


Every officer or employee on his first appointment in the service of the Bkhk shall furnish a declaration about his 
marital status as per Schedule II. " 1 ‘ ' 

6. Scales of Egp and Allowances . £ » • 

■ The scales of pay, allowances and increments of an officer or employee appointed to a post in anyofthe Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from tune to time, under 
sub-section (1) of Section 17 ofthe Act. 

7. Commencement of Service > 

Service of a person appointed in the Bank shall commence on the working dhy on which he reports for duty on a 
post in accordance with die terms and conditions of die offer of ap p oin tment made to him: 

Provided that in the event of his joming in die afternoon of such Working day, he shall not be entitled to draw pay 
and allowances for that day. ■ y. ; Vv ’" - : 


8. Probation 






0) An officerdfoSctty appMBWdln Scaled shall be on p roba tio n 


hi ofOfficer Cadre shall be on probation for aj 
yfohorityfor a period ndf exceedingsfx mont 




shall be extendable by the Appdint&g ^tithonty for a period ndt exceeding six montfe. v 

-;;• <*vj ^ iajCicricat--^33 

year which shall be esteai$fokr|y%e Appointfog /fcnfoority far ^aprfoflot 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding'three 
months. . 

(y) Probation period in case of an officer or employee shall be liable to be attended within the permissible limits to 
. the extent of extraordinary leave availed ofby hjm or ifinfofi opinion of Anointing Authority hi$ performance 
was dissatisfoctory duringsuch period ’ ^ 


9. Confirmation 


(i) An officer or employee shall be confinned in the Bank’s Service if in foe opinion of foeAB>ofoting Authority, the 
officer or employee has satisfactorily completed his probation. ; -r 


67 i GI/OS—4 
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(if) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authprity is of die opinion that the officer or employee is not fit for confirmation in the said post i 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10, Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be: 

(0 Three months in the case of an Officer, and 
GO One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (lXb) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinaiy proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1 )(i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), such Commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month .will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 
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CHAPTER HI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service: 


A record of service shall be maintained by the Bank in respect of each officer or mqsloyee at such place or places 
and shall be kept in such form and shall contah? such information as may be specified from time to time by the Bank. 

13. Seniority: 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and categ6ry-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3X (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(ii*) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the d ate 
of his appointment in the cadre or scale. ; < 

(b) Where there are two or more promotee officers or employees having die same length of service in such 

preceding cadre or scale, their inter-se seniority shall be reckoned withreference to their seniority in the immedi¬ 
ately preceding cadre or scale. . 

(c) Where there are two or more promotee officers or employee* having the same length of service in s uch 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in dm immediately 
preceding cadre or scale, as the case may be: 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 

• the service of the Bank on die date on which the revised pay scales circulated by the Ministry of Finance^ 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 19*0 are 

• adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all die 
then existing Branch Managers: 


Provided that the inter-se seniority of officers or employees amongst themse lves w ithin a cadre or , scale as 
existing immediately prior to the Government letterNo. 1 l-3/90-RRB(I) dated22nd February, 1991 shall remain the 
same. ' 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference tb die rank allotted to diem at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst die candidates so allotted who joined on the same date shall be determined 
ir. accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 


All promotions shall be madeatthe discretion of die Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion: 


An officer or employee who has been appointed to officiate in a higher cadre or scale or where confi rmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 

CHAPTER IV '#:■ 

' N ' • •• 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope ofan officer’s or employee’s service: . 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
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disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders: 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to tin&, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy: 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest: 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc.: 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

* 

21. Officer or employee not to seek outside employment or business or to promote family business: 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. * 

Explanation : 

(i) Every officer or employee shall Report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912(2of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
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Competent Authority, nor Shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ip An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied Art the officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Cbarge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

©An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from an^ subordinate officer or employee 

Cii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

Or • ■■■ 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 

dowry. . 

Explanation: 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

Ah officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. < 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his fondly to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incoiporated of not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a safe; 

(iii) incur a debt at a racemeeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 

(v) g uarantee in private capacity the pecuniary obligations of another person or agree, to indemnity in such 
capacity another person from loss except with Ae previous permission of Ae Competent AuAority : 

Provided Art an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of small amount free of interest or operate a credit account wfth a bona fide tradesman or make an advance of pay to 
his private employee: 
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Provided further that an officer or employee may obtain a loan from a coooerative credit society of which he is a 
member o f stand as surety in respect of a loan taken by another mm*-, 

ftflW (2) ° ffice f or shall so manage his private affairs to avoid insolvency or habitual indebtedness An 

officer or employee who is in debt shall furnish to the Competent Authority a signed Went -r—n h^LrW 
on 4e 30* Jrjr, end JW December and shad mdrcere in l ,.,, m em ,hc s,ep s be i^m 

offlemnrmnployee mho ■nnkesafaisermremenl under Ibis Rnleorwbofniis to snbmitthe prescribed rtmerneni nr 

U^leto bquidate his debts withm a reasonable time or applies for the protection of an insolvency court shall be liable to 

EXP 1 ™?'™! : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation!: An officer or employee shaU be deemed to be unable to liquidate his debts within a reasonable 

h “ POT °” al reS0UraS and ™ aVOi< “ fc «« be wiilfiot ccnsc to b. in 

27. Movable, immovable and valuable property 

regarding^ ***** “ ^ ** a PP ointment shal1 submit ® return of his assets and liabilities giving full particulars 

(a) ^immovable property inherited by him or owned or acquired by him or held by h im on lease or mortgage 
either in his name or in the name of any member of his family; 

^ tyhS debCntUreS 30(1 Cash including Bank de P° sits inherited by him or similarly owned or acquired or held 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly 

. P™ v,dedthat m the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in teim of this Regulation within three months of coming into force of these Regulations the 

romefotoforcf 1 * ** md ,iabUities 33 enumerated above, of the officer on the date ofthese Regulations 

^ ° f property to the Bank as on 31st March of each 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of anv 
mno'^ ble prope^' by lease, mortgage, purchase, sale, gift or olherwine either in bis own name or in ihe name of any 

^a^i Provided that the previous sanction of Ihe Compeient Aulhority shall be oblained by Ihe office, if any such 

(a) with a person having official dealings with the officer; 

0t 

(b) otherwise than through a regular or reputed dealer. 

nr h u k (4 k- ° ffi ? er ShaI1 rep ° rt t0 the Com P etent Autb ority every transaction concerning movable property owned 
or held by him either in his name ormthe name of a member of his femily if the value of such a pro^rty exceeds RsA 0 ,Q 00 : 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

time hv i 5 i^r ithStan . din ! anythin8 COnta i ed “ ** fore S° ing Sub-regulation the Competent Authority may at any 
tune, by general or special order, require an officer or employee to furnish within a period to be specified in the order a foil 

d C ° mp !f^ e statem ®u t of such movable or immovable property held or acquired by him or on his behalf or by any member 

bv whSl^ ^ S fr Clfied u m ? e ° rdCr md $UCh statement > if 50 squired by the Bank, include the details of L means 
by which or the sources from which such property was acquired. 
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28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouge living, 

( 11 ) No officer or employee, having a spouse living shall enter into or contract, a marriage with any person: 

. Prodded that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (t) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 7 • 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 

thedate of his arrest, or as the case may be, of his detention, upto such date or during such period as toe Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he js so treated he shall be paid subsistence aHowance as 
specified in Regulation 44. . ' 

and allowances which shall be made according to the circumstances of the case and in the light ofthe ^whefoer 

such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and . 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties refened to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion ofthe Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs ofthe Bank or on the discharge by the officer «r employee 

of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. T, 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or coovictioa and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- > 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

* 0 
No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a‘workman’within the meaning of the Industrial Disputes Act, 1947,shall— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a / 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 

. service of any other employee of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘Workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities Of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i); no officer or employee giving such evidence 
shall'Criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of die officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank;'and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising Of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials ; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 
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(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For die purpose ofthis Regulation “Public Place” mean* any place or promises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or emnloyee shall commit any act of sexual harassment of women at work places. 

Explanation: * 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :-~ 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudiceto foregoing Regulations of this Chapter an officer or ettaployee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to die interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shallbe liable for any one or more penalties as prescribed hereinafter. 

L Officers 

(a) Minor Penalties 

• V 

(i) Censure. . 

(iQ Withholding or stoppage of increments of pay with or without cumulative effect. 

(in) Withholding of promotion. 

(b) Major Penalties 

© Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(n) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. . 

Explanation : 


The following shall not amount to a penalty within the meaning of this Regulation: 

(0 withholding of one or more in 

or examination in accordance with the terms of appointment to the post which he holds. 

(u) stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. • 

(iii) 'not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 


(iv) reserving or 

tion or pendency of disciplinary proceeding. 


ff75 GI/08—5 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. ' 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: \ 

* 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iu) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
|iven an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishmeht 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

D. Employees 

(a) Penalties for minor misconduct ‘ 

(0 Censure; 

(ii) Recording of adverse remarks against him; 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 
(0 Fine; 

00 Withholding of increments); 

(iii) Withdrawal of special allowance; 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) Removal from service which shall not be a disqualification for future employment; 

(vi) Dismissal: 

"Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
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by an order in writingsigned by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated i» writiag and given to the employee and .enquiry held so that he shall have reasonable opportunity to 
angaier die charge or charges anddefcnd himself: 

" ■ » : '■ * ■ ■ ; : ■ ' • ■ . \ 

* Provided further that an enquiry need not be held if : 

© The misconduct is such dot even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

00 The Baric has issued a show cause .notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(hi) ‘Tltej femployee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 


39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority: 

(a) If the Acts on the basis of which penalty is to be imposed on the officer or employee have been established 
indteCouttof iAwwCoutniHtiaUor 

(b) Where the officer or employee has been convicted on a criminal charge; or v 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Re gu lation 38: 

Provided that no requirements ofRegulation 38 may bewtivW unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 


The enquiry under Regulation 38 and the procedure with die exception of final order, may be delegated by die 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 

Provided that the Competent Authority may, hi bis discretion, nominate any Officer working in the Bank, including 
those deputed lwmotoerinstittrtions, to conduct ft* cuqniry. 

41. Common enquiry 


ling contained in these Regulations 


and the Chairman 
in respect of both 


the procedure, 


42. Corrupt practices 


, if two officers in different grades or an officer and an 
Od riraphtMabtoOftfae case, die Competent Authority 


fa common 
(thm40and 


in favour of the seme enquiry officer. 


Notwithstanding anything contained in these Regulations, die following provisions shall apply where it is alleged 
that an officer or emptoyeehas been guilty of corrupt practices, namely: 

© Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where die favest%a$anand proof ofdie allegation would require 
the evidence of persons who are not officers or employees of the Sink or where, in the opinion of die 
Chairman, the investigation into the adegattons caam* be conveniently undertaken by the Bank, the inves- 
tigation into the allegations may he entrusted to dte Cpphral Bpea* of Investigation or die Central Vigilance 
Commissionorsuchother Authority as nUtyfc t Kf rovtd by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case 
may be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted 
against the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commis¬ 
sioner for Departmental Enquiries or any other person who may be nominated by the Central Vigilance 
Commission for this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation ■: 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 ofthe basic pay the officer was drawing on 
the date prior to the date of suspension. 




(b) Where the enquiry is held by an outside agency 1 /3rd of the basic pay for the next three months andone 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowanceand other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

IL In cpse of an employee 

(A) Basic Pay * ( • ‘ • 

(i) For the first three months of suspension l/3rd of the basic pay which die employee was drawing on the date prior 

to the date of suspension irrespective of the nature of enquiry. ^... 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay.the employee ifcasdrawing on 

the date prior to die date of suspension; ; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency ..and the said agency has come to die coachman not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of repptt ofsuch 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representatives). 

(B) Allowances 

For the entire period of suspension dearness allowance arid other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and(ii) (a) Of Clause {A) at die prevailing rates 

or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive paymeta of subsistence aHowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason 
supeftuinuation. No subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters' 

The Competent Authority may, while imposing penalty, also direct whether die officer or employe* shaHbepiid 
the difference between the subsistence allowance and the emoluments; wttch be would h*ve ftir-such 

suspension, for the period he was under suspension and that, if die .Competent Authority decides otherwise, Boarder 
shall be passed which shall have die effect of compelling the officer or employee to refund such subsistence aHowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from die services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal s 

(0 An officer or employee shall have right of appeal against any orderpassed muter these tegulattans which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Re«il*tioa4iwithin 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shatt ctdi^ 
preferably within a period of 6 months. "■ r ' : 
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48. Appellate authorities 

An appeal shall lie— 

(0 To the Board where the Chairman or Committee ofDirectors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be freefrom unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an qfficer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

00 In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 


(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

> 52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave . 

Subject to the provisions of these Regulations an officer or employee may be eligible for the followiflfkiads of 
leave : - ‘ > 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant teave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(0 Leave Cannot be claimed as a ri^it.Wken exigencies of foe serviceao require, dkesettonforefose orrevoke leave 
of any description is reserved to tHe Competent Attthorhy. 

00 An officer or employee on leave maybe recalled to dutyby tbe Competent Authority whenever the Bank deems 
fit to do so: ..i- 

Provided that if theofficcr or employee is at that time out of headhunters, ite sludlbe eligible to be paid die actual 
expenses incurred by him and tbe memtxrsofhisfiunily for returning to the bead^MHten. 

56. Place of reporting on return from leave 

Anoffieer or employee on leave shaft, unless otherwise instructed to the contrary, return for duty to the place 
where hewas posted before proceeding on leave. ' 

57. Leave not adariwiblefor an officer or nnptoyw placed wader suspension 

No leave shall be granted to an officer or employee unider suspension. 

5S. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on foil emoluments for 12 Working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with aueh leave ia such a manner as to 
increase due absence at any one time beyond six days. 

- (2) Casual leave to an officer or employee during foe first calendar year of his service shall be admissible on a 

pro rata basts at foe rate of oaetday for each completed month or p^rt therepf. 

(?) (a) Casual leave not availed ofin a calendar year may be suffixed orprefixed to sick leave ia the fbl lowing year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted info sick leave an foil substantive pay in 
respect of employees. Such sick leave shall beinaddition to the eligible sick leave limits prescribed in 
Regulation60. 1 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 1 v , 

(1) An officer or employee shall be eligible for privilege leave computed # one day for every 11 days of service 
on duty 4 

Provided foat at foe commencement of service no privilege leave may be' availed of before completion of 
11 months of service on duty. 

(2) Theperiod ofprivilege leave to which an officer or employee is entitled atany time shall be the period which 
he has earned less foe period availed o£ 

(3) An officer or employee on privilege leave shall be entitled tbfoll emoluments for foe period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 19§9for an aggregate period upto l SO days and 
from lst January, 1990, the privilege leave may be accumulated upto not more than 24© ciays. 

(b) When appHcatfou should be submitted 

(0 Application for privilege leave shall be submitted by an offieer or employee one month before the date 
from which leave is required. 

(M) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice Was not possible, he may waive this 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of 10 days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in >yhich an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as '"dies non ” in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of "dies non” subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

4 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 30 days of sick/medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service such leave can be accumu¬ 
lated upto 540 days during the entire service and may be availed of only on production of medical certificate by a 
medical practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

61. Extraordinary Leave 

* (1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
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account of «Hn«sg or any other reason beyond the control of officer or employee, he may direct that the period of 

extraordinary leave would count for increment. , 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee man enquiry, or for joining civil defence service or any other purpose as 
may be decided by die Board in accordance with the guidelines of die Central Government. 

63. Maternity Leave 

(i) Leave up to a period of six months at a time may be granted by way of maternity leave including in respect of 
post natal period or at dje time of miscarriage or abortion, so however, that not more then \2 months of such leave 

shall be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
fonner may be granted only if foe request is supported by a certificate issued by a medical practitioner acceptable 
to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of die Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as ifhe has availed ofthe privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation <aX4) of Regulation59: 

Provided further that where a staff retires from die Bank’s services, he shall be eligibleto be paid a sum equivalent 
to the emoluments for die period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 59: 

Provided also that in respect ofthe employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege legve at his credit, 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to die Bank, the 
address at which he can be contacted while out of hea d quarters. 

' 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is foe working day succeeding that upon which he hands over 
charge. 

(ii) The last day of leave of an officer or employee is die woiking day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasiofrto enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, pr „ 

(b) tojoin a new post on return from leave. 

(2) The parted of joining tone shall be: 

(a) in nespect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days, exclusive of die number of days spent on 

travel. ' 

(3) During the period spent cm joining time, an officer or employee shall be eligible to draw die emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating die joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded i 

Provided that public holidays following die day of his relieve shall not be included in computing the joining time. 
$75 GI/08—6 
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(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, 
irrespective of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 


CHAPTER—VU 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
die aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile f 

(1) Every officer or employee shall on his Appointment declare his domicile in writing to the Bank in Form B fa 
Schedule III and if such domicile is not his place of birth he must establish die same to die satisfa ct ion of|the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be 

in such a manner as to increase the cost to die Bank of any such concession; 

71. Transferability 

Every officer or employee is liable forhnnsfer to any Office or branch of die Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 

giving effect to, or carrying out die provisions of these Regulations. __ »• 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. - 

73. Repeal and Sayings 

(1) Every rule, regulation, bye-law, or any provision in any agreementor * 

officers and employees is hereby repealed. ' - , 

(?) Notw ithstanding such repeal, any order made or action taken under die provisions so repealed shall be deemed 

to have been made or taken under the provisions of these regulations. 


SC39EDULE4 
(See Regulation 18) 
Declaration of Fidelity and Secrecy 



j ...do hereby declare that I will faithfully, truly and to die bcfaofny skill audabUfcy 

execute and perform the duties required of me as officer or employee of die .. Bank, and which property relate 

the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having an y dealing with the s aid Barit an d 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to die business of the said Baric or die business of any person having a&y 
dealing with the said Bank. 


Signed before me. 


Signature 

Designation. : 


Signature 
Name in foil: 

Designation. : 

CARE: (To be on the lines of GOlRaiea) 
SCHEDULED 


[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt/Kum...*...S/©> 


lUtHit ***** • •« ***** • I 


as under: 


(t) That 1 am unmarried/a widower/widow. 
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(“) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: * c . . 

Signature 


SCHEDULE-m 
FormB 

Declaration of Domicile 
(See Regulation 70 ) 

Place 


declare. 


Date 

1, The undersigned, having been appointed in the service of the . 

.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 


or 


*The above is not my place of birth. My place ofbjjth is.(Place) in. 

......(Place) has been declared as my place of domicile for the reasons given below: 


Bank hereby 


.(District) but 


Name in full...... 

Designation. 

Nature of appointment... 

Date of appointment. 

Signature. 

* Strike out whichever is not applicable. 

Sd./- Illegible, 
(Chairman) 

[No. ADVT/III/4/305 T/2007] 
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